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The
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countries around the world. Thereby, the thesis has explained the role of the
law on labor recruitment of social enterprises for the state management



mechanism in the labor sector of the market economy, for the production and
business process of social enterprises.

The
thesis has analyzed and evaluated the current situation of the law on labor
recruitment in Vietnam and the application of these regulations in practice to
social  enterprises.  Thereby,  the  thesis  has  pointed  out  the  theoretical  and
practical
requirements necessary to amend and supplement a number of regulations on
labor
recruitment for social enterprises in order for these enterprises to achieve
their social goals.
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The
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