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10. Cén b6 huéng dan khoa hoc: TS. Ngé Huy Cuong

11. Tém tat cac két qua cta luén van:

Qua viéc nghién cttu cac khia canh, nhitng van dé lién quan dén trach nhiém xa
hoi ctia doanh nghiép, ching ta c6 thé cé céi nhin hé théng, téng quan, khoa hoc,
sau sac va toan dién vé CSR: nguon goc, khai niém, y nghia va vai tro ctia van de.
Dac biét, luan van ciing lam sang t6 moi lién hé gilra trach nhiém xa hoi cua
doanh nghiép doi véi quyén con nguoi, dé la méi quan hé tac dong qua lai lan
nhau, trong do, cac bén déu cé nhiitng nghia vu doéi véi bén kia, tao nén sy rang
budc 1an nhau dé cung ton tai va phét trién; méi quan hé gitra trach nhiém xa hoi
cua doanh nghiép va quyén con nguoi da giai quyét hai hoa, hop 1y méi quan hé
gitta loi nhuén, loi ich kinh té ctia doanh nghiép va viéc bado dam, thic day, phat
trién cdc quyén con ngudi, huéng dén viéc vu tién cac quyén con nguoi.

Qua viéc phan tich thuc trang ctia phéap luat va thuc tién x& hoi Viét Nam
hién nay, ching ta c6 thé minh chimg cho sy can thiét ti€p can trach nhiém xa hoi
ctua doanh nghiép ndi chung va & thuc tién xd hoi Viét Nam néi riéng. Trén co s
do, dua ra nhitng khuyén nghi vé chinh sach, nhiing dam bao thuc tién dé CSR tro
thanh mot hoat dong c6 vai tro quan trong trong viéc thyc hién va bao dam céc
quyén con nguoi ¢ Viét Nam.

Luén van cling dua ra mot s6 gidi phép dé nang cao hiéu qua thuc hién CSR trong
moi lién hé véi quyén con nguoi, trong dé viéc tuyén truyén, gido duc nang cao
nhén thiic vé CSR va viéc hoan thién hang lang phép 1y dé€ thuc hién la nhimg yéu
cau cap thiét do6i voi thuc tién xa hoi Viét Nam lac nay. Trén co sé xdy dung, hoan
thién hé théng phap luat vé van dé nay va viéc xay dung dao duc kinh doanh la
“nhiing yéu to6 quyét dinh thuc hién trach nhiém xa hoi”.
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11. Summary of the findings of the thesis:

Through research aspects, issues related to CSR, we can have an overview,
scientific, insightful and comprehensive CSR: origin, the concept, the meaning
and role of CSR. In particular, the thesis also shed light on the relationship
between CSR for human rights, that is the relationship of mutual interaction, in
which both parties have obligations to the other side to make up the
interdependence to exist and develop; solved harmonious relationship between
reasonable profit, the economic benefits of the business and ensuring, promoting
and developing human rights, aims to prioritize human rights.

By analyzing the status of law and social practices Vietnam today, we can
demonstrate the need to access CSR practices in general and in Vietnam in
particular social. On that basis, make recommendations on policies and practices
to ensure that the CSR activities have become an important role in implementing
and ensuring human rights in Vietnam.

This thesis also provides a number of solutions to improve the efficiency of
implementing CSR in relation to human rights, in which the propagation and
education to raise awareness about CSR and finishing the legal framework for the
implementation is the urgent requirement to social realities Vietnam today. Along
with formulating business ethics is “the real determinants of CSR”.

12. Pratical appicability, if any:

13. Further research directions, if any:
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